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3lf&K£5Hl 

^ 29 2003 

853 ( 3 ?),—*rfcp*T ftfa cr«irirefaf -axpsfa srfafcm, 1952 (1952 19) ^ «jrt 7 ^^pirt 

(1) %71T«r , Tfe^ fcfTO 5 ‘5RI'9 ^tT ^tf=K1 si TT^T ^ *R«bK «fr4-qi(l <il'iiii, 1952 sfr? 

%$J f'lHllVd ^'ill’ll ^Hicil :— 

1. (1) jx »rf^q ftfa (^Mfacr 2003 w 1 

(2) ^ (MHi 4 ychiRfbi ^ U^TT^t $W) I 

2. ctclHH ch4^Hl 1952 % 27^T^f PHHiRhd qRf^rVi TTf^npRT 

.. 1 f ...... . . . e 

T^qT^riTiTT, 3T«m^:— 




PiR i dm n<*fluf ww 3 ?RiEi*w , 1952 nfr qrcr 17% arepfo^g <*><3 %l 4 viH*M v i <f 

atfalWl, 1952 ^>t *?RF17 %" cl^cT ^2 "5RR %j| RRfltf^RT ?id* i 

1. W3iR ^ 'tfcgfrq Nfq 1 wi fafa (%IT 4t HIHcil ^t) ^Rl "WT-WT^R ^ Pt^Vtl^K ^Rr 3 ? f%f«? % 

ygp*H ^ frqlqq i arrft 4 ~m4i 4)4 ^ pmn i ^>Vii 1 Mfogf ftfa, *^41 414 % arefc 15 ft ^rfere 
fafa 4 3iM sfa;-^ arrft ?i%% afed ^ %*nqr-^ w ^fe rq fc fa 

^FT^T %yfo fasten WT&1 • *iq r q^ ^Rf 1 5 R> RT < H fNta M ^3ieft— 

(i) nfo»dH ( ^RlgHT ) %^44, 3>K<stf ■5RT Wit^ 3lfip5M; cT«U 

(ii) %4t are ^fd«dH % wf 4, 3I%<gR T? gffip?^?^RlWI qRi l *mRm ^tiI 

2. 3TT^RT Tfl^T^'SRr 


3194 GM 003 


(1) 
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YlfafcT SKI ^TT I 

3 . ^ •qqTqft’qrfVd ^ tst ^*fwQ %~^qtf ig nfiifri ski 

^f^f¥^^^’^Tlf^3TcTf^TRT^ 3?tT'<3$ rft ^TWI *ft^ITI 

s. M*\\, 3#ffwr %wcf wr-wm qqrMP^a ^%3 tjsr w a«<i ski srwr, 

siwif^rr ttt 3?^ is <!Ktercrar, *fr£^ arafei^Kfriri fa*i) 

win ^Rft 4l4 tf *pn^-gffl ^3lfVt 

^T#TTI 

6 . Mw, ^f«FRT^, ^fWp#ay^ ^ I^Fi^ 3T=q 

^RUT^I ■qf^zr ftfa <fft ^it 3RT ^ HTHf *fr ^TTI 

7. M«kii, q!4 ski *M)taci W3T^’ P4vu) 

8. Pi^qai, -qffird qiPq^Kl gaR^rgqtfoa ^4tjiR4f ^^mi 

3 3T^i^Tfe) qte ~qr qgf$ia ^fr r r \ 

9. y Pi^m % vfmi frfa forif %wci Proffer^ aivRrn srfimM^cf 3fRTfiTOcT^3T^Tri^3fk3r^ 

m **\\4 «ll^%?Rr^RTTF%, aqfaPm <t*tt 

W% 3trFfcT wft %SRiaif ^ fP*fef¥^Tq^%<T^%^ WWi SKI Mlftld Tl%^ m T?f #ft 1 

10. qf^3H % 4 ^t fro! 3 % %q; atfw Biwfp %rt 3 fW m\ Trcit*B ^trt %froff 3 

afrq^ITIXcfi '^vil^T P4)X ^ cB> ^ TTWT: 3T$pfr*T gi J 111 

11. mvz Mf^r Prfa 3 tt^ (% ^q 3 3 Peri Rad) % \q(^Vi % to Mw\ fr°wf ^ ^ 

^*h ■ap^rr i arjqt^ ^^^ ^HH < qfa*qfqfa grc% Emr «3rt ~^i are^a 

^i 

12. 37TfT r T, 3lflTTT cT«TT apR 17 ! RT*ft ^ ‘qfas'f Plfa RRIHT gRT fqaffcr ^qfa^cPI '^FPq-TTfal % *ft?R 

13. ^TT^ <q l4 W&K ^Efalft %#1 3 m\ 3TW1, m *4N fa^cl dm {&\ \ I ^ aqfi^gf ~^T 

'wrim, ^ feqr ^rt «rf^r fnrf«T 3err5^r/#5fhr i^f«r aen^rar ^ 

qw#tqr, yfomwf ^iw% mm%, ^^ ^^tt# ir i 

14. ^m\ *t\i q^ 4> ^ fgRfrq/^Err ^ %^-^% H t?n <3<a i P^tH»n ^rr TBf - g^ qf fc re 

^Rt ^Vh i T^^HmqTTrqqi?%^T-qT a rf ^w T ^d aRi^i <>q<H« r : TO^ i to 

^ft mmt %'w 3^ f^r qr^ w ^iRft afiP5if«Rfr^^ ara?FT ^rf[ i 

is. frqBtnamtTrf?r zP^tb- qr^gn^%%q;i 

16. »4^k 1 < qf^ Wi W4^Rt q«Hp4^ pqq<u[) fq^fe % ^?R 

«1HI Spq«TT ^^T3rpff ^5fnrrTTTT«n ^IRft ^ ^q fqfv 

'fl T P3T'qf)t 'SH^'^ti qirs'n c M^qt^% ^{ < flqK‘5 ! Ntl 

17 . ^rrcft^ ski mwi tt^ fq^if% 3 ?^ir f¥^^Tr%^rM ^t ^tt i^r^r% fq^f % 

3thtr firm 7^ tt ^qrdt ^ w ^ 3 ^ ^q qfipgrfqfir <Hi^«w vr&fc; 
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yfafafasm cFTRTrq; 3#WR^T wikn#TTI 

18. (3>) yfcr^Riqi, 

^ 4 aktf^T ■gfw ^ ^ 4f ^qi# ^fk 4 44f*Rr #5N Mfa«T ftfa 3n^R[ 4t 

^f^T^3TT! 

(T3) '^(T# 44 f^iW 44 TSklT 4k -sqR <4 ^mRT ^jk#3<T ^TTT I 

(n) -siAd <91*11, ^k^k'SHT 5^1 A«m4 *iRt ^^^'%3T^TR^cfi-q M 4*b 4 r4p$ <HWK SKI 3pj4fcr 

' s i*n<?>of *tf>'*uPi < A % 4 <g)<rti ^Ffl th(§^ | 

M 

19 . siTci^Ri’hT 4k toT 4fr <a<k ^pftfa4?r, mM R^44k *Rchi< ski whtW 

^fir^rT 4 ^pfA arfirc^ #1 1 4t 44 ~qr ^R^nmn ~qr ?r4^kt *rftrar fafa #5 rt ; 

1952 4 PiWI '^3#R^’=^%' : !W'^lIMl^?T (^t ^TFT^r*TT^t) 44f*RT 

443 *443 ftrfa 4 mw m st^t w% ^ 4ft 443 443 ftfa an^r 4t srafe 4ftr i 

20. IgZ Sllkt ^fokin T? *i*nk>4 tigM>Pi<ff (^K.4H/ffor4 4fa tT3T *U»I< SKI %3*35[ faq<u[l-iqftR T 

443 443 ftfa 3 tt^t 4t ^t? f4o4 w 4k faw4} 3#rc$n 4 % 33 3T 3tr fjftsr, 44 

44jf4ri, 3te anft4 i iwift, ~qi4 44 qi4 %f4rere, arirm m\ fA4kw i 3ft A< = i i tflsA 3ft 

^434*33*33ft 443 ftfa331% 3P33lf%3f 3Tfftfa%3T3^ 333 

PiA^tl 3nfq 3ifaqi4^r43ft'*jf§%1%% 443 43 ^t f^ff^r sn^r 4 #r 4% 3T 333f?T 3%4 t 3r 

^KTlfl 

21. W¥T3PFR^r-5p^ft?rn. item* 7if?r. 3km 
3T 3F3 Sflf fos g*g3 >K OlA 4 ^ 5 pn foAi i ^hi ; 

22. ^ ^ ^ wq f^w r to^^ r#%i w i vm $ firfir 

'^Iqrt 4k Pi<A<wi <r«n -hiAI «A4 (th 4 <4THiRi«hiR4f 4k 'H^teiM^rf^r) ~gn ^ q ^ kl g k ti i 

23. (4»< «I|A 4tlFTf<T4 Pi4«wi 3% ^1^0 qli *ft, wf«RI Mf^Tf4^T <HT^ 5KI ^<<-"#RT% 

'Hflt <i^K<n'j4«=h 4aR<! <ikA %1cih q^i«»V^n^^ 1 ^*i't*H 5 Ami 4kfnfM^ %4?rrcr'5f 

l^t 3TOR %1q^nf f^r 4 ^ 3?fH^R ^iT »TFfkR ^Rn^HT I 

24. Or) -=4i^ sw <<30 >4iA qkrO Tj i ii ^<awK sk i qi^<h 

'Jll^n I ”4^ 3itq^<4«?) fR^fT ^TTTT cfr , ^f^ 12 T Wr 3TI^q?T ^ ^ ^t«T 

■fe# 3r^r^T'^3T hII%4i ** arf^ren ^Imi 4k trrr f^n ts«ft 

SKI -Cf^T fsptn T5TTITITTI 

(13) #3T ^^3), ^131 RmVT jrsp H fd 01 3T^T^ 31 'HT4%f*RT3*f ^HlP^ 

% ^: w % MkR 4t^ 4^ ^kr f4^ 4t i ^ ^ in^ 4k 4 ^ ^ 

^^rR3fcNn4 4k 4sfkr tr^f4v3TTfRr3>T3f^ 

4 5^^TfA«t> 4 d«n ?^iwRd "5f33/4kp<r 3f^r%^nR 3'RrW3R3^ ^n^fi i 


^t4g <sn<ii tr arrA-q^ftpfm sr? ?\m Tn^i ^n i it, 7f?r^f?T 3 ^ 

4t <sta%f^<ttiiei1 "^4 PiA^D 4t^3PRR4tWRf 4t' : qRT5RTlNRT4^^14>f : W«R WTcTRPIT^TTn 


/ 
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25. all crvnciKl^fTf *{^1 3TRTR«»>4) <»t^ ^ligS stucki'T f^rTCpf 

26. fe wcr ijfiraR %-md 4, Puritan srfaRm ^ *rro 17 ^^7«?ra ( 3 ) %^s- (^>) % tttwski 

w-wni feir ^ PhA^i ^-gfrqn* •yrere 3 % ^ Piflqiuff % ttvr ^ mg 

_ r- ~\ _ r^ v -v ^ _____ 'n , 

’Hhhki 3? 15 Kal HTcK ^icua <= bvii I 

27. fNfatTT ^TT «<}4 ski ^ TpsiMt *itiT% ■i<rtri*M T i "^ffPR^fa ^ai'^ alRiti '3ti<l <*>41 % 

28. Wf, Ph4 v 1 p>nfqf 

-_ . _ .*\ -*S . . 

^5T ?FiI I 

29. <flT^ET, f^FTT, arf^WT, fef#, TRT^H, Wl SlIdMH %pF?fa (^ «UMI %”^R^ 

7£7 WcT yfa^n ^ fqf4<* f7*rf?T4f nRqtPl ^ W 4f, ^ 7£J ^IW ^ ^ 7W$fi rTOT Mfa^dM efft ^ 

30. ^ WfFT *rf^T f^fa ^?TC? Pf W#M ^7% ^ TgZ WTI ^fil^/MpIMH «fft 7T?5TT T^TfW ^t, ^ "fe# *ft 

^ft gK I'^'n^'f^ft 4tTO^fl)%1^^ '^IKti ^ tTgn^g^F- 

iti«i41 w wTRf tjfzm ftf*? % wm % tes stffa vf^r ftfa stt^t 
^TTTI 

31. yfaMHT ^^ ^7^%i^'‘ft^cFT^7-B^cftt’’I 

[m 7T. ^-35016/01/2002-^.^.-11] 
^P^TT. 1 ^fpn ) TT^T 7?fef 

ft^Tjfj :—c+,4^r 1 Mf^T ftfa %5RT, 1952 Pf W-¥R T7f^T TO %; ft«<?l M*&*R W %7TTO 
Pf 7T. 7fr.^T.1%. 783(3?) f^TFF 6-10-2003 "SRI 3?f^T fel tru «TT | 


MINISTRY OF LABOUR 
NOTIFICATION 

New Delhi, the 29th October, 2003 

g.s.r. 853 (E).- (n exercise of the powers conferred by section 5 , 
read with sub-section (1) of section 7 of the Employees’ Provident 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government hereby makes the following Scheme further to amend 
the Employees’ Provident Funds Scheme, 1952 namely:- 

1. (1) This Scheme shall be called the Employees’ Provident 
Funds (Amended conditions) Scheme, 2003. 

(2) It shall come into force with effect from the date of its 
publication in the official Gazette. 

2. In paragraph 27 AA of Employees’ Provident Funds Scheme, 
1952 for the existing Appendix-A, the following Appendix 
shall be substituted, namely:- 
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"Appendix 'A* 

Revised Conditions for Grant of Exemption under Section 17 of 
the Employees' Provident Funds and Miscellaneous Provisions 
Act, 1952. 


The following are the revised conditions for grant of 
exemption under section 17 of the Act, 1952:- 


1. The employer shall establish a Board of Trustees under his 
Chairmanship for the management of the Provident Fund 
according to such directions as may be given by the Central 
Government or the Central Provident Fund Commissioner, as 
the case may be, from time to time. The Provident Fund shall 
vest in the Board of Trustees who will be responsible for and 
accountable to the Employees* Provident Fund Organization, 
inter alia, for proper accounts of the receipts into and 
payment from the Provident Fund and the balance in their 
custody. For this purpose, the "employer” shall mean - 


a \ 

Vf 


in relation to an establishment, which 


is a factory, the 


owner or occupier of the factory; and 
(ii) in relation to any other establishment, the person who, 
or the authority,, that has the ultimate control over the 


affairs of the establishment. 


2. The Board of Trustees shall meet at least once in every 
three months and shall function in accordance with the 
guidelines that may be issued from time to time by the 
Central Government/ Central Provident Fund Commissioner 
(CPFC) or an officer authorized by him. 

3. All employees, as defined in section 2(f) of the Act, who 
have been eligible to become members of the Provident 
Fund, had the establishment not been granted exemption, 
shall be enrolled as members. 

4. Where an employee who is already a member of 
Employees' Provident Fund or a provident fund of any other 
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exempted establishment is employed in his establishment, 
the employer shall immediately enroll him as a member of 
the fund. The employer should also arrange to have the 
accumulations in the provident fund account of such 
employee with his previous employer transferred and 
credited into his account. 

5. The employer shall transfer to the Board of Trustees the 
contributions payable to the Provident Fund by himself and 
employees at the rate prescribed under the Act from time 
to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall 
be liable to pay simple interest in terms of the provisions of 
section 7Q of the Act for any delay in payment of any dues 
towards the Board of Trustees. 

6. The employer shall bear all the expenses of the 
administration of the Provident Fund and also make good 
any other loss that may be caused to the Provident Fund 
due to theft ; burglary, defalcation, misappropriation or any 
other reason. 

7. Any deficiency in the interest declared by the Board of 
Trustees is to be made good by the employer to bring it up 
to the statutory limit. 

8. The employer shall display on the notice board of the 
establishment, a copy of the rules of the funds as approved 
by the appropriate authority and as and when amended 
thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and 
quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the 
interest credited to the account of each member, 
calculated on the monthly running balance of the member 
and declared by the Board of Trustees shall not be lower 
than those declared by the Central Government under the 
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various provisions prescribed in the Act and the Scheme 
framed there under. 

10. Any amendment to the Scheme, which is more beneficial to 
the employees than the existing rules of the establishment, 
shall be made applicable to them automatically pending 
formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer 

without the prior approval of the Regional Provident Fund 
Commissioner (referred to as RPFC hereafter). The RPFC 
shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of 
view. ♦ 

12. All claims for withdrawals, advances and transfers should 
be settled expeditiously, within the maximum time frame 
prescribed by the Employees' Provident Fund Organization. 

13. The Board of Trustees shall maintain detailed accounts to 
show the contributions credited, withdrawal and interest in 
respect of each employee. The maintenance of such 
records should preferably be done electronically. The 
establishments should periodically transmit the details of 
members' accounts electronically as and when directed by 
the CPFC/ RPFC. 

14. The Board of Trustees shall issue an annual statement of 
accounts or pass books to every employee within six 
months of the close of financial/ accounting year free of 
cost once in the year. Additional printouts can be made 
available as and when the members want, subject to 
nominal charges. In case of passbook, the same shall 
remain in custody of employee to be updated periodically 
by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all 
the members to be able to see their account balance from 
the computer terminals as and when required by them. 
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16. The Board of Trustees and the employer shall file such 
returns monthly/ annually as may be prescribed by the 
Employees’ Provident Fund Organization within the 
specified time-limit, failing which it will be deemed as a 
default and the Bdard of Trustees and employer will jointly 
and separately be liable for suitable penal action by the 
Employees’ Provident Fund Organization. 

17. The Board of Trustees shall invest the monies of the 
provident fund as per the directions of the Government 
from time to time. Failure to make investments as per 
directions of the Government shall make the Board of 
Trustees separately and jointly liable to surcharge as may 
be imposed by the Central Provident Fund Commissioner or 
his representative. 

18. (a) The securities shall be obtained in the name of 
Trust. The securities so obtained should be in 
dematerialized (DEMAT) form and in case the required 
facility is not available in the areas where the trust 
operates, the Board of Trustees shall inform the Regional 
Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise 
register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through 
depository participants approved by Reserve Bank of India 
and Central Government in accordance with the 
instructions issued by the Central Government in this 
regard. 

(d) The cost of maintaining DEMAT account should be 
treated as incidental cost of investment by the Trust. Also 
all types of cost of investments like brokerage for purchase 
of securities etc. shall be treated as incidental cost of 
investment by the Trust. 


[HFTII—7§Fg3(i)] 
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19. All such investments made, like purchase of securities and 
bonds, should be lodged in the safe custody of depository 
participants, approved by Reserve Bank of India and 
Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or 
cancellation of exemption from EPF Scheme, 1952, such 
custodian shall transfer the investment obtained in the 
name of the Trust and standing in its credit to the RPFC 
concerned directly on receipt of request from the RPFC 
concerned to that effect. 

20. The exempted establishment shall intimate to the RPFC 
concerned the details of depository participants (approved 
by Reserve Bank of India and Central Government), with 
whom and in whose safe custody, the investments made in 
the name of trust, viz., Investments made in securities, 
bonds, etc. have been lodged. However, the Board of 
Trustees may raise such sum or sums of money as may be 
required for meeting obligatory expenses such as 
settlement of claims, grant of advances as per rules and 
transfer of member's P.F. accumulations in the event of 
his/ her leaving service of the employer and any other 
receipts* by sale of the securities or other investments 
standing in the name of the Fund subject to the prior 
approval of the Regional Provident Fund Commissioner. 

21. Any commission, incentive, bonus, or other pecuniary 
rewards given by any financial or other institutions for the 
investments made by the Trust should be credited to its 
account. 

22. The employer and the members of the Board of Trustees, 
at the time of grant of exemption, shall furnish a written 
undertaking to the RPFC in such format as may be 
prescribed from time to time, inter alia, agreeing to abide 
by the conditions which are specified and this shall be 
legally binding on the employer and the Board of Trustees, 
including their successors and assignees, or such conditions 
as may be specified later for continuation of exemption. 
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23. The employer and the Board of Trustees shall also give an 
undertaking to transfer the funds promptly within the time 
limit prescribed by the concerned RPFC in the event of 
cancellation of exemption. This shall be legally binding on 
them and will make them liable for prosecution in the 
event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the 
Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where 
considered necessary, the CPFC or the RPFC in-charge of 
the Region shall have the right to have the accounts re¬ 
audited by any other qualified auditor and the expenses so 
incurred shall be borne by the employer. 

(b) A copy of the Auditor's report along with the audited 
balance sheet should be submitted to the RPFC concerned 
by the Auditors directly within six months after the closing 
of the financial year from 1 st April to 31 st March. The 
format of the balance sheet and the information to be 
furnished in the report shall be as prescribed by the 
Employees' Provident Fund Organization and made 
available with the RPFC Office in electronic format as well 
as a signed hard copy. 

(c) The same auditors should not be appointed for two 
consecutive years and not more than two years in a block 
of six years. 

25. A company reporting loss for three consecutive financial 
years or erosion in their capital base shall have their 
exemption withdrawn from the first day of the next/ 
succeeding financial year. 

26. The employer in relation to the exempted establishment 
shall provide for such facilities for inspection and pay such 
inspection charges as the Central Government may from 
time to time direct under clause (a) of sub-section (3) of 








[qrc 11-^36)3 


W «PT TOR ; wmm 


11 


section 17 of the Act within 15 days from the dose of every 
month. 

27. In the event of any violation of the conditions for grant of 
exemption, by the employer or the Board of Trustees, the 
exemption granted may be cancelled after issuing a show 
cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, 
defalcation, wrong investment decisions etc. the employer 
shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment, 
which has been granted exemption,' as a result of merger, 
demerger, acquisition, sale, amalgamation, formation of a 
subsidiary, whether wholly owned or not, etc., the 
exemption granted shall stand revoked and. the 
establishment should promptly report the matter to the 
RPFC concerned for grant of fresh exemption. 

30. In case, there are more than one unit/ establishment 
participating in the common Provident Fund Trust which 
has been granted exemption, all the trustees shall be 
jointly and separately liable/ responsible for any default 
committed by any of the trustees/ employer of any of the 
participating units and the RPFC shall take suitable legal 
action against all the trustees of the common Provident 
Fund Trust. 

31. The Central Government may lay down any further 
conditions for continuation of exemption of the 
establishments”. 

[F. No. S-35016/01/2002-SS.-II] 
D.S. POON1A, Jt Secy. 

Note‘The Employees’ Provident Funds Scheme, 1952 has been amended from time to time, the 
last amendment thereof was notified vide No. G.S.R. 783(E) dated 6-10-2003 in the Gazette 
of India. 
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